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Tax Credit for Employing a Member of a Unit that Received
Temporary Assistance for Needy Families (TANF)
This guidance document is advisory in nature but is binding on the agency until amended. A guidance
document does not include internal procedural documents that only affect the internal operations of
the agency and does not impose additional requirements or penalties on regulated parties or include
confidential information or rules and regulations made in accordance with the Administrative Procedure
Act. If you believe that this guidance document imposes additional requirements or penalties on regulated
parties, you may request a review of the document.
This guidance document may change with updated information or added examples. The Department
recommends you do not print this document. Instead, sign up for the subscription service at
revenue.nebraska.gov to get updates on your topics of interest.
Beginning with tax year 2017, there is a nonrefundable income tax credit equal to 20% of an employer’s expenditures
for eligible employees. Eligible employer expenditures for employees include:
•

Tuition at Nebraska public institutions for postsecondary education;

•

The costs of a high school equivalency program; and

•

The cost for transportation of eligible employees to and from work.

The income tax credit may be claimed for two (not necessarily consecutive) tax years. An eligible employee is
an individual who is a parent or caretaker relative who is a member of a unit that received benefits under the state
or federally funded TANF program for any nine months of the eighteen-month period immediately prior to the
employee’s hiring date, and whose hiring date is on or after the first day of the tax year for which the credit is
claimed. The tax credit may be taken against individual, corporate, or fiduciary income taxes.
Additional information will be published and posted at revenue.nebraska.gov as it becomes available.
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